
RESOLUTION NO.  2022 78

ARESOLUTION APPROVING AMENDEMENT NO. 1TOTHEADMINISTRATION, FINANCE, AND
RESOURCE RECOVERY BENEFITS COMMITTEE (ABC) MEMORANDUM OFUNDERSTANDING (MOU)  
ANDAPPROVING THEREVISED SALARYSCHEDULES EFFECTIVE JULY11, 2022, ANDJULY10, 2023

WHEREAS, onAugust18, 2022, theBoardofDirectorsoftheSalinasValleySolidWaste

AuthorityapprovedtheABCMOUandSalaryScheduleeffectiveJuly1, 2022, and, 

WHEREAS, onOctober18, 2022, theBoardofDirectorsoftheSalinasValleySolidWaste

AuthorityreceivedaletterfromABCrequestingadjustmentsintheABCMOUcost-of-living

COLA) provisionsbasedonparity/equitywiththeOE3UnitMOUwhichwastobeconsidered

bytheBoardonthesamedate; and,  

WHEREAStheBoardhasconsideredtheABCrequestandagreedtoamendtheCOLA

provisionsintheABCMOUpreviouslyapprovedonAugust18, 2022, tobeequivalenttothose

ofotheremployeebargainingunits.  

NOWTHEREFORE, BEITRESOLVED BYTHEBOARDOFDIRECTORS OFTHESALINASVALLEY

SOLIDWASTEAUTHORITY,  thattheGeneralManagerandChiefAdministrativeOfficerforthe

Authority isherebyauthorizedanddirectedfor, andonbehalfof, theSalinasValleySolid

WasteAuthoritytoexecuteAmendmentNo. 1totheABCMOUattachedheretoandmarked

ExhibitB.  

BEITFUTHERRESOLVED, BYTHEBOARDOFDIRECTORS OFTHESALINASVALLEYSOLID

WASTEAUTHORITY,  thattheSalaryScheduleeffectiveJuly 11, 2022, attachedheretoand

ExhibitC isherebyapproved.  

BEITFUTHERRESOLVED, BYTHEBOARDOFDIRECTORS OFTHESALINASVALLEYSOLID

WASTEAUTHORITY,  thattheSalaryScheduleeffectiveJuly10, 2023, attachedheretoand

ExhibitDisherebyapproved.  

PASSEDANDADOPTED bytheBoardofDirectorsoftheSalinasValleySolidWaste

Authorityatitsmeetingdulyheldonthe15thdayofDecember2022, bythefollowingvote:  



AYES: BOARDMEMBERS:   

NOES: BOARDMEMBERS:   

ABSENT: BOARDMEMBERS:   

ABSTAIN: BOARDMEMBERS:   

ChristopherM. Lopez, President

ATTEST:        APPROVEDASTOFORM:  

ErikaJ. Trujillo, ClerkoftheBoard RoyC. Santos, GeneralCounsel



EXHIBITB

AMENDMENT NO. 1TOTHEMEMORANDUM OFUNDERSTANDING
BETWEEN THESALINASVALLEYSOLIDWASTEAUTHORITY

ANDTHEADMINISTRATIVE, FINANCE ANDRESOURCE RECOVERY BENEFITSCOMMITTEE

ThisAmendmentismadeandenteredintothis15dayofDecember 2022, byandth

betweentheSalinasValleySolidWasteAuthority, ajointpowersauthorityorganizedunderthe
theAdministrative, Financeand

ResourceRecoveryBenefitsCommittee (ABC) jointlyreferredtohere.  

TheAuthorityandABCenteredintoasuccessorMOUonAugust18, 2022.  Alltermsofthe
aforementionedABCMOUwillcontinueinforce, withtheexceptionofthefollowingchanges:  

Article14.1 Salariesmodified initsentiretytoreadasfollows:  

CostofLivingAdjustment2022/23.  EffectivethefirstfullpayperiodinJuly2022all
Unitemployeeswillreceiveacost-of-livingadjustmentof4.0% ofbasepayas
reflectedintheattachedSalarySchedule, ExhibitC.  

Article14.2 Salariesmodified initsentiretytoreadasfollows:  

CostofLivingAdjustment2023/24.  EffectivethefirstfullpayperiodinJuly2023all
Unitemployeeswillreceiveacost-of-livingadjustmentof4.0% ofbasepayas
reflectedintheattachedSalarySchedule, ExhibitD.  

Article14.3 Salaries modifiedinitsentiretytoreadasfollows:  

CostofLivingAdjustment2024/25.  EffectivethefirstfullpayperiodinJuly2024, all
Unitemployeeswillreceiveacost-of-livingbasepayincreaseofaminimumof2%  
andmaximumof3.5% asdeterminedbytheConsumerPriceIndexUSCityAverage
UrbanWageEarnerandClericalWorker (CPI-W) percentageincreasefrom
December2022toDecember2023.  

INWITNESSWHEREOF, thepartiesheretohavedulyexecutedanddeliveredthisAmendment
No. 1totheABCMOUasofthedayandyearfirstbelowwritten.  

OnbehalfoftheADMINISTRATIVE, FINANCEANDRESOURCE RECOVERY UNIT

JannaFaulk, ABCRepresentative Date:  

RosalindaRamirez, ABCRepresentative Date:  

t



OnbehalfoftheSALINASVALLEYSOLIDWASTEAUTHORITY

R. PatrickMathews, GeneralManager/CAO Date:  

Attest:  

ErikaJ. Trujillo, ClerkoftheBoard

ApprovedastoForm:  

RoyC. Santos, GeneralCounsel

t
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ARESOLUTION OFTHESALINASVALLEYSOLIDWASTEAUTHORITY (AUTHORITY)  
APPROVING THEMEMORANDUM OFUNDERSTANDING WITHTHE

ADMINISTRATION/FINANCE/RESOURCE RECOVERY BENEFITS COMMITTEE (ABC) FOR
REPRESENTED UNITEMPLOYEES FORFISCALYEARS2022-2023THROUGH2024-2025

WHEREAS, onApril13, 2022, ABCrepresentativessubmittedapetitionforformal
recognitionastheexclusivebargaininggroupforthenon-managementadministrativestaff
oftheAuthority referredtoastheAdministration, FinanceandResourceRecoveryUnit
Unit); and,  

WHEREAS, onMay3, 2022, ABCwasgrantedformalexclusiverepresentationforthe
Administration, FinanceandResourceRecoveryUnitpursuanttoAuthorityPersonnelPolicies
adoptedApril15, 2004; and,   

WHEREAS, theGeneralManagerinhisdesignatedcapacityasthePersonnelOfficer, with
assistancefromLaborCounselandtheAssistantGeneralManager (Authoritybargaining
team) andinconsultation withtheBoardandExecutiveCommittee, hasnegotiatedin
goodfaithwithABCrepresentativestodeveloptheattachedsuccessorABCMOU2022-25
presentedhereinforBoardconsideration.  

NOWTHEREFORE, BEITRESOLVEDthattheBoardofDirectorsdoesherebyfind, determine
andresolveasfollows:  

Section1: TheGeneralManager/CAOandAssistantGeneralManagerare
authorizedtoexecutetheMemorandumofUnderstandingbetweentheAuthorityandABC
asattached .  

Section2:  TheMemorandumofUnderstandingbetweentheAuthorityandABC
isapproved, adoptedandimplementedasof

August18, 2022andpursuanttotheprovisionscontainedtherein.  

Section3: TheClerkoftheBoardshallcertifytotheadoptionofthisResolutionand
deemiteffectiveasofAugust18, 2022, butwithsomeprovisionsthereinbeingexpressly
retroactivetoJuly1, 2022.  

PASSEDANDADOPTED bytheBoardofDirectorsoftheSalinasValleySolidWaste
Authoritythis18thdayofAugust2022bythefollowingvote:  

AYES: BOARDMEMBERS:  CULLEN, CROMEENES, JIMENEZ, LOPEZ,  
PHILLIPS, ROCHA, OSORNIO, TIPTON

NOES: BOARDMEMBERS:   NONE

ABSENT: BOARDMEMBERS:   CRAIG

ABSTAIN: BOARDMEMBERS:   NONE

ChristopherM. Lopez, President



ATTEST:     
APPROVEDASTOFORM:  

ErikaJ. Trujillo, ClerkoftheBoard RoyC. Santos, AuthorityGeneralCounsel



MEMORANDUM OFUNDERSTANDING

BETWEEN

SALINAS VALLEY SOLID WASTE AUTHORITY

AND

ADMINISTRATIVE/ FINANCE/RESOURCE RECOVERY BENEFITS COMMITTEE
ABC)  

July1, 2022 through June 30, 2025

Article 1. PARTIES, TERM AND ADOPTION OFMEMORANDUM OF
UNDERSTANDING

1.1Parties
between theSalinas Valley Solid Waste Authority, ajointpowers authority anda
governmental entity separate fromitsmember agencies andorganized under thelaws
oftheStateofCalifornia pursuant toaJointPowers Agreement (hereinafter referred to
asthe "Authority"), andAdministration/Finance/Resource Recovery Benefits
Committee (hereinafter referred toasthe "ABC)") pursuant totheMeyers-Milias- 
Brown Act (here

1.2Term.  ThisMOUshall cover theperiod commencing July1, 2022andending June30,  
2025.  

1.3Adoption.  ThisMOU shallbepresented totheBoard ofDirectors oftheAuthority as
thejoint recommendation oftheundersigned parties forsalary andemployee benefit
adjustments fortheperiod commencing July1, 2022andending June30, 2025. Upon

ipandapproval bytheBoard ofDirectors ofthe
Authority, thisMOU shall become binding between theAuthority and theABC,  
retroactive toJuly1, 2022, except asotherwise expressly stated herein.   

Article 2. RECOGNITION ANDUNIT DESCRIPTION

2.1Authority Representative
anyperson ororganization dulyauthorized bytheCAO, shallbetherepresentative of
theAuthority inemployer-employee relations, asprovided inAuthority Resolution No.  
2004-014.  

2.2ABC RecognitionABC istheexclusive bargaining representative andrecognized
employee organization fortheAdministration, Finance andResource Recovery Unit

below. TheAuthority recognizes theABCastheonlyorganization entitled tomeetand

SVSWA-ABCMOU 2022-2025 Page1



confer onmatters within thescopeofrepresentation onbehalf ofAuthority employees
Personnel Policies, Article

2.04.200andanysub- Employer Relations
Resolution.  

2.3Bargaining Unit.  TheUnit includes allemployees whoareemployed bytheAuthority
inthefollowing classifications:  

a. ClerkoftheBoard

b. Business Services Supervisor

c. Human Resources Supervisor

d. Accounting Technician I/II

e. Administrative Support Assistant I/II

f. Contracts andGrants Analyst

g. Recycling Coordinator

h. Resource Recovery Technician I/II

Article 3. EMPLOYMENT STATUS

3.1Probationary NewHireAppointment. Anewly hiredUnitemployee isaprobationary
at-will employee for theinitial six (6) months ofactual andcontinuous service inthat
jobposition. During thistime, management andthenewemployee closely evaluate the
compatibility, abilities, andinterest intheposition.  

3.2Lateral Probationary Appointment. Anexisting employee whoapplies forandis
appointed toanew classification that isnotapromotion becomes aprobationary at- 
will employee inthenewclassification fortheinitial six (6) months ofactual and
continuous service inthatnewjobposition/classification. During thistime,  
management andthenewemployee closely evaluate thecompatibility, abilities, and
interest intheposition.  Intheevent aLateral appointee isunsuccessful incompleting
theprobationary period, theemployee maybereturned totheirprior classification
provided thatavacant position isthenavailable.   

3.3Promotional Probationary Appointment. Apromoted Unitemployee isaprobationary
employee for theinitial six (6) months ofactual andcontinuous service inthat
promoted jobposition. During thistime, management andthenewemployee closely
evaluate thecompatibility, abilities, andinterest intheposition. IntheeventaLateral
appointee isunsuccessful incompleting theprobationary period, theemployee maybe
returned totheirprior classification provided thatavacant position isthenavailable.  
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3.4Regular Full-Time Status.  Regular full-timeemployees arethose whoarenotinapart- 
time, temporary, seasonal, orprobationary status andwhoareregularly scheduled to
workatleast40hours perweek. These employees areentitled toreceive all legally

Medicare Insurances, andsimilar benefits), andarealsoeligible forsuch other
negotiatedbenefits ( retirement, health insurance, paid-time-off (PTO), paidholidays,  
andsimilar benefits).  

3.5Probationary Extension Caused byAbsence.  Anysignificant absence (30daysor
more) willextend theabove probationary periodsbythelength oftheabsence.  Periods
oftimeonpaidorunpaid leaveofoneworkweek ormore shallautomatically extend
theprobationary period until thesuccessful completion oftheprobationary period.   

3.6Probationary Extension uponAuthority Notice.  IftheAuthority determines that the
designated probationary period doesnotallow sufficient timetothoroughly evaluate

performance, theprobationary period maybeextended foranadditional
three (3) month period att
theABC. Upon satisfactory completion oftheinitial probationary period, employees
enter the "regular" employment classification.  

Article 4. ABCMEMBERSHIP, NEW EMPLOYEE ORIENTATION, DISCLOSURE
OFEMPLOYEE INFORMATION ANDDUES DEDUCTIONS

4.1ABC Membership.  Theparties hereto recognize thatmembership intheABCisnot
compulsory, thatemployees have theright tojoin, notjoin, maintain, ordrop their
membership intheABCandthatneither party shallexertanypressure onor
discriminate against anemployee regarding suchmatters.  

4.2New Employee Orientation.  TheAuthority agrees toprovide theABC, when possible,  

andprovide theABC access totheorientation(s).  Orientation refers toanyonboarding
process, whether inperson, online orthrough other means.  Access shallbedetermined
bytheABC, which could mean representational attendance orcorrespondence. The
ABCshall advise theAuthority reasonably inadvance astothetypeofaccess
requested. TheAuthority agrees toprovide such reasonable notice ofcurrent employees
thathavechanged position status (i.e., part-timetofull time, promotional).  

4.3Disclosure ofEmployee Information.   

a. TheAuthority agrees toprovide theABCwith thename, jobtitle,  
department, work location, andwork telephone number ofnewly hired
employees within thirty (30) daysofthedateofhire.  TheAuthority also
agrees toprovide theABCwith thename, jobtitle, department, work
location, work, home andpersonal cellular telephone numbers, personal
email addresses andhomeaddress ofallUnitemployees onceaquarter at
ABCrequest.  
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b. Notwithstanding theforegoing, theAuthority willnotprovide theABCwith
anyhome address, home telephone number, personal cellular telephone
number, personal email address orbirthdateofanyemployee whohasmade
awritten request totheAuthority regarding non-disclosure ofsaid
information.  Upon receipt ofawritten request fornon-disclosure of
employee information, theAuthority willprovide theABCwithacopyof
that request.  

4.4Dues Deduction.    

a. Unit employees maychoose tobecome amember oftheABC.  Ifthe
employee chooses tobecome amember, ABCmayrequest that theAuthority
deduct membership dues, initiation fees, andgeneral assessments, aswellas
payment ofanyother membership benefit program sponsored byABC
and/orsupplemental benefits, fromthewages andsalaries ofmembers of

other thanaweek inwhich theemployee earned awage.  ABChereby
certifies thatithasandshall maintain allsuchdeduction authorizations
signed bytheindividual fromwhose salaryorwages thededuction istobe
made andshallnotberequired toprovide acopyofanindividual
authorization totheAuthority unless adispute arises about theexistence or
termsoftheauthorization.  Any request tobegin duesdeductions orcancel
duesdeductions mustbemade toABCandnottotheAuthority.  ABCis
responsible forinforming theAuthority oftheamount ofduesdeductions for
employees.  ABCduesshallbededucted eachpayperiod inaccordance with
Authority procedures andprovisions ofapplicable lawfromthesalaryof
eachemployee whose nameisprovided byABC.    

b. TheAuthority shall provide forpayroll deductions oneachpayroll period
twenty-four timesoutoftwenty-sixpayroll periods percalendar year).  The

Authority shall remit thetotalamount ofdeductions totheABC bythe15th
ofthemonth through anelectronic transfer.  Anychanges inABCduesmust
begiven totheAuthority aminimum ofthirty (30) daysprior tochange to
accommodate changes topayroll.  

c. Employees intheUnitwhoaremembers oftheABC maywithdraw from the
ABC bysending notice totheABC. ABC shallpromptly certify tothe
Authority bycorrespondence ( USPS) andbyemail toterminate dues
deductions foranysuchemployees, consistent withapplicable law.   

d. ABCshall defend andindemnify theAuthority foranyclaims madebya
Unitemployee fordeductions made under thisArticle.  
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Article 5. ACCESS, REPRESENTATION, SHOP STEWARDS AND BULLETIN
BOARDS

5.1ABC Access toWork Locations.  Theparties recognize andagree that inorder to
maintain good employee relations, itisnecessary forABCBusiness Representatives to
haveaccess towork locations, toconfer withAuthority employees during working
hours, topostbulletins ontheABCdesignated bulletin boardorassigned space ona
designated bulletin board, investigate andprocess grievances anddisciplinary actions,  
ormeetwithmembers forthepurpose ofrepresenting members intheir relations with
theAuthority.    

a. ABC Business Representatives shall begranted access uponobtaining
authorization from theCAOand/ortheirdesignee priortoentering awork
location andafteradvising ofthegeneral nature ofthebusiness. However,  
theCAOand/ortheirdesignee maydeny access orterminate access towork
locations if, intheir judgment, itisdeemed that thevisitwould interfere with
theefficiency, safety, orsecurity ofAuthority operations. TheCAOand/or
theirdesignee shallnotunreasonably withhold timely access towork
locations. TheCAO and/ortheirdesignee shall ensure that there isatall
times someone designated whoshallhave fullauthority toapprove access.  
Ifarequest isdenied, theCAOand/ortheir designee shall establish a
mutually agreeable timeforaccess totheemployee.    

b. ABCBusiness Representatives granted access towork locations shall limit
suchvisits toareasonable period oftime, taking intoconsideration thenature
ofthegrievance orappeal.  TheCAOand/ortheirdesignee maymutually
establish with theABCRepresentative reasonable limits astothenumber of
visitsauthorized with thesame employee onthesame issue, andreasonable
limits astothenumber ofemployees whomayparticipate inavisitwhen
several employees areaffected byaspecific issue. TheAuthority shallnot

sright toaccess work locations, solongassuch
access doesnot interfere with theperformance ofAuthority business.  

5.2Shop Stewards.  TheABCmayselect two (2) Unitemployees asShop Stewards. The
Shop Stewards shallbegiven reasonable release timetoattend meetings with
management representatives, ortobepresent athearings where matters within the
scopeofrepresentation orgrievances arebeing considered. Theuseofofficial timefor
thispurpose shallbereasonable andshall not interfere with theperformance of
Authority business.  OneShop Steward shallbepermitted release time, ifneeded, to
attend Authority Board Meetings, when suchmeetings occur during theShop

5.3ABC Bulletin Boards.  TheAuthority willprovide ABC access toareasonable portion
ofexisting bulletin board space forABC notices orprovide ABC access toinstall its
ownbulletin boards forsuchuse.  Onlybulletin boards orbulletin board space
designated bytheCAOand/ortheirdesignee maybeusedforposting ofABCnotices.  
ABCshall beresponsible forallpostings andAuthority shallbeunder noobligation to
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post fortheABC.  Designated bulletin boards orbulletin board space shallonlybeused
forthefollowing notices:     

a. Scheduled ABCmeetings, agenda, andminutes; and

b. Information onABC elections andtheresults; and

c. Information regarding ABC social, recreational, and related news bulletins;  
and

d. Reports ofofficial business ofABC.  

Notices thatareposted, distributed through themailsystem, orplaced inan
ry, defamatory, orofa

political nature, ordirected atanyemployee orofficial intheAuthority; norshall
theypertain topublic issues which donotinvolve theAuthority oritsrelations with
Authority employees.  

Article 6. NON-DISCRIMINATION

Consistent withstateandfederal law, there shallbenodiscrimination orharassment ofanykind
based onanystatutorily (federal, state, orlocal) protected class, including butnot limited to: race,  
religious creed, color, national origin, ancestry, physical disability (including HIVandAIDS),  
mental disability, medical condition (ex.: cancer), genetic information, marital status, sex, gender
identity, gender expression, age, sexual orientation, pregnancy, political affiliation, military and
veteran status orlegitimate ABCactivities, (assetforth inthisMOU herein), against anyemployee
orapplicant foremployment bytheABCortheAuthority.  

Article 7. EMPLOYEE RIGHTS

Pursuant totheMMBA Sections 3502and3504, employees oftheAuthority shall have theright to
form, joinandparticipate intheactivities ofemployee organizations oftheirownchoosing forthe
purposes ofrepresentation onallmatters relating toemployment conditions andemployer- 
employee relations, including notlimited to, wages, hours andother terms andconditions of
employment, except, however, that thescopeofrepresentation shallnot include consideration of
themerits, necessity, ororganization ofanyservice oractivity provided bylaworexecutive order.  
Employees oftheAuthority alsoshall have theright torefuse tojoinorparticipate intheactivities
ofemployee organizations andshall have theright torepresent themselves individually intheir
employment relations with theAuthority. PerMMBA Section 3506, theAuthority anditsemployee
organization(s) shallnot interfere with, intimidate, restrain, coerce ordiscriminate against
employees oftheAuthority because oftheirexercise oftheir rights under MMBA Section 3502.  

Article 8. MANAGEMENT RIGHTS

TherightsoftheAuthority include, butarenot limited to, theexclusive right todetermine thenature
andextent ofservices tobeperformed, aswellastheright todetermine andimplement itspublic
function andresponsibility; determine themission ofitsconstituent departments; manage and
control allproperty, facilities andoperations, including themethods, means andpersonnel bywhich
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operations aretobeconducted; setstandards ofservice; determine thesizeandcomposition ofthe
working force; determine theprocedures andstandards ofselection foremployment andpromotion;  
direct itsemployees; takedisciplinary action; relieve itsemployees fromduty forlackofwork,  
fundsorforother legitimate reasons; maintain theefficiency ofgovernmental operations; determine
thecontent ofjobdescriptions andclassifications; takeallnecessary actions tocarryoutitsmission
inemergencies; exercise complete control anddiscretion over itsorganization and technology of
performing work; and takesuchother andfurther action asmaybenecessary toorganize and
operate theAuthority inthemost efficient andeconomical manner andinthebest interest ofthe
public itserves.  TheAuthority agrees tomeetandconfer over changes inanywages, benefits or
conditions ofemployment within thescopeofrepresentation asdefined byMMBA andPERB.  

Article 9. ACCESS TOPERSONNEL FILES

Personnel filesaretheproperty oftheAuthority andaccess totheinformation theycontain is
restricted asdetermined bytheAuthority andstate law. Generally, onlymembers ofmanagement
staffoftheAuthority, whohavealegitimate business reason toreview information inapersonnel
file, areallowed todoso. Pursuant toLabor Codesection 1198.5, every current andformer
employee, ortheir representative, hastheright toinspect andreceive acopyofthepersonnel records

the employee.  Anyrequest forinspection ofapersonnel fileorcopy thereof relating tothe

reasonable advance notice asrequired bylawandshallbemade totheAuthority
Resources Supervisor andCAO.  TheAuthority isentitled totakereasonable steps toverify the
identity ofanycurrent orformer employee ortheirauthorized representative andallow personnel
fileinspection inthepresence ofauthorized management personnel. Forpurposes ofthisArticle,  

of, their personnel records.    

Article 10. RESIGNATION

10.1Resignation isdefined asemployment separation initiated byanemployee whochooses
toleavetheAuthority voluntarily. Resigning employees mustsubmitawritten Notice
ofResignation (available fromHuman Resources) andareasked togivenolessthan

imeoranyother
compensated ornon-compensated working time.  

10.2Circumstances mayexistwhere theAuthority, initssoleandabsolute discretion, may
exercise its right toaccept aresignation immediately ortoaccelerate thefinaldateof
employment. IftheAuthority terminates anemployee fornocauseprior totheir
tendered resignation date, then theAuthority shallpaytheemployee thebalance ofthe
amount ofbasesalary thatwould beowed totheemployee hadtheyworked uptotheir
stated resignation date. Whether thedatedesignated bytheemployee oradateselected
bytheAuthority becomes theemployee's lastdayofwork, theemployee'spersonnel
records willnormally indicate voluntary resignation, unless terminated forcause.  
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10.3Employees whofailto report towork forthree (3) consecutive workshifts without
proper notification willbeconsidered tohaveabandoned their jobandtohave
voluntarily resigned from theAuthority.  Unless theemployee submits awritten
resignation notice, theAuthority shall serve aNotice ofProposed Discipline
Termination andprovide forpre-disciplinary response andpost discipline appeal.   

Article 11. COMPLIANCE WITH MOU ANDEMPLOYER POLICIES

olicies, and
various Administrative Procedures. Intheeventofanyviolation ofthetermsofthisMOU orthe

andauthorized representatives oftheABCand/ortheEmployer shallpromptly takesuch
affirmative action asiswithin theirpower tocorrect and terminate suchviolation forthepurpose
ofbringing anyunauthorized persons intocompliance withthetermsofthepolicy, procedure or
ruleatissue. Individuals acting orconducting themselves inviolation ofthetermsofsuchpolicy,  
procedure orrulemaybesubject todiscipline, uptoandincluding discharge.  Notwithstanding the

procedures orrules
shallnotbedeemed aviolation ofthisMOU.   

Article 12. SENIORITY FORSCHEDULING, ASSIGNMENTS, PAIDTIMEOFF,  
OVERTIME, ETC. 

12.1TheAuthority shall endeavor toapprove requests forvacation leave inatimely manner.   
PTO, work schedules, including Holidays, shiftassignments andtraining assignments
shallbedone inaccordance withseniority within eachjobclassification group. The
Authority shall endeavor toprovide twoconsecutive daysorthree consecutive daysoff
when scheduling shiftassignments, ifoperational needs allow it.    

12.2The Authority shall endeavor toestablish workweekschedules thatconsist ofthe
traditional 5day 8hours perdayworkweek (5/8) schedule, oralternative work
schedules such asa4day10hours perday (4/10) workweek schedule, 4daysof9-  
hourdaysandone4-hour day or anyschedule thatallows for40hours worked per
workweek.  TheAuthority maymodify orchange employee workschedules tomeet
business needs withaminimum 14-daynotice.  

12.3Unit employees mayflextheirweekly work schedule withadvanced approval fromthe
Supervisor/Department Manager andCAO.  Flexwork schedules must occur between
thehoursof6:00amand6:00pmMonday through Friday andmay include avoluntary

and
workdays will follow theguidelines ofArticle 12.2unless special exception isgranted
inadvance bytheSupervisor/Department Manager andCAO.  

12.4Anemployee working 9ormore hours perdaymayberequired totaketwoformal
breaks during thelonger shifts.  Temporary variations from theabove work schedule
orshiftassignments mayberequired tomeetAuthority operational requirements inthe
eventofunscheduled absences orextended leavesofabsence.  
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12.5Unit employees maybidforparticular work schedules assigned bytheAuthority toa
classification group onthebasisofseniority within classification group totheextent
thatdoingsoreasonably meets thebusiness andoperational needsoftheAuthority.  

th12.6Paid-TimeOffrequests aretobesubmitted to upervisor bythe10

thwillapprove orreject request based onSeniority bythe20 ofeachmonth witha
rolling six (6) months.  Example:  ANovember vacation request should besubmitted

thbyMay10th inorder tobedesignated byseniority. After the20 ofthemonth all,  
available dates forNovember areopenonafirst comefirst serve basis.  Requests are
considered nomore thansixmonths (180days) inadvance.   

Article 13. POSTING OFPOSITIONS

TheAuthority shall endeavor torecruit openpositions internally before proceeding toexternal
recruitment butreserves theright initssolediscretion based onbusiness needs andefficiency to
recruit internally, externally orbothconcurrently.  

Article 14. SALARIES

14.1CostofLiving Adjustment 2022/23.  Effective thefirstfullpayperiod inJuly2022, all
Unitemployees will receive acost-of-living adjustment of3.5% ofbasepay as
reflected intheattached Salary Schedule, Attachment 1.  

14.2CostofLiving Adjustment 2023/24.  Effective thefirst fullpayperiod inJuly2023, all
Unitemployees willreceive acost-of-living basepayincrease ofaminimum of1.5%  
andmaximum of3.5% asdetermined bytheConsumer Price IndexforSan
Francisco/Oakland/SanJose Urban Wage Earner andClerical Worker (CPI-W)  
percentage increase fromDecember 2021toDecember 2022.  

14.3Cost ofLiving Adjustment 2024/25.  Effective thefirst fullpayperiod inJuly2024, all
Unitemployees willreceive acost-of-living basepayincrease ofaminimum of1.5%  
andmaximum of3.5% asdetermined bytheConsumer Price IndexforSan
Francisco/Oakland/SanJose Urban Wage Earner andClerical Worker (CPI-W)  
percentage increase fromDecember 2022toDecember 2023.  

14.4Bilingual Pay.  TheAuthority shall designate which Unitemployee jobclassifications
require theability tospeak Spanish andEnglish.  Unitemployees assigned tooneof
theseclassifications whosuccessfully demonstrate theability tofluently speak, read
andwrite bothSpanish andEnglish shallbeeligible forbilingual payequal to5% of

anguages areneeded,  
thesame concept shallapply forbilingual payforthose additional languages.  

14.5Longevity.  ABCunitemployees shallbeeligible forlongevity payontheir10th, 15th
thand20th yearanniversary ofhireasfollows: 2.5% increase inbasepayontheir10

thyearanniversary, 5% increase inbasepayontheir15year anniversary, and7.5%  
thincrease inbasepayontheir20yearanniversary.  
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14.6OutofClass Appointment Pay- of- 

higher classification byanemployer orgoverning boardorbody inavacant position
foralimited duration shallnotexceed atotalof960hours ineach fiscal year.  For

recruitment forapermanent appointment. Avacant position doesnotrefer toaposition
that istemporarily available duetoanother employee'sleaveofabsence.   Anemployee
whoisappointed bytheDivision Manager withapproval fromtheCAOtoperform all
thedutiesofahigher classification shall receive tenpercent (10%) OutofClass Pay
whileperforming those duties.  Such payshall startonthefirstdayoftheappointment
effective dateandbebased ontheemployee'sestablished salary. OutofClass Paywill
bepaidwithin thepayperiod inwhich theOutofClass Paywasworked.   

14.7Additional Duties Pay. Unitemployees whoareformally assigned totakeonduties
outside their classification mustbeassigned todosoinwriting signed bytheirDivision
Manager. Additionally, theCAO mustauthorize theextraduties andextrapay.   
Documentation ofthese approvals shall haveasetenddateandbeplaced inthe

andmaybeuptoten (10%) increase tothebasesalary oftheemployee based onthe
degree ofduties assigned fortheduration oftheassignment atthesolediscretion ofthe
Authority andshallnotapply where employees areformally appointed toactandwork
inahigher temporarily vacant andbudgeted position.   

14.8Equity Adjustments.  Based onthe2021/22Compensation Study, theAuthority and
ABCagree toasalary equity adjustment ofa12.5% increase tothebasepayrange for
theHuman Resources Supervisor (applied asfollows:7.5% inFY22/23and5.0% in
FY23/34) anda10.0% increase tothebasepayrange fortheBusiness Services
Supervisor (applied asfollows: 7.5% inFY22/23and2.5% inFY23/24). TheEquity
Adjustments areincluded intheattached Salary Schedule, Attachment 1.  

14.9Compensation andBenefits Study 2024/25.  InthefinalyearofthisMOU, the
Authority willcommission aTotal Compensation andBenefits Study forallUnit
classifications todetermine howcompetitive theAuthority iswithin itslabormarket
bycollecting andanalyzing total compensation inclusive ofmonthly basesalary and
benefits data.  EachUnitemployee shall have theopportunity toreview their respective
jobdescription toensure accuracy ofduties andresponsibilities.  TheAuthority andthe
ABCshallmeetandconfer toapprove thescopeofworkdefining theprocess bywhich
theStudy isconducted, howpositions arecompared, andwhich agencies willbe
surveyed. TheStudy will takeplaceandbecompleted byJanuary 4thofthefinalyear
oftheMOU.  

Article 15. COMPENSATION STRUCTURE, SALARY RANGES ANDSTEPS

15.1Compensation Structure.  TheAuthority andtheABCstrive toestablish equitable wage
ratesandbenefits sothatevery employee ispaidaccording totheworking conditions,  
responsibilities, andrequirements ofthe job. Wetrytokeepwages andbenefits equal
toorbetter than thatofemployees performing similar services incomparable public
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agencies inourindustry.  Attachment 1, Salary Schedule, shallbetheagreed uponUnit
employee salary ranges effective thefirst fullpayperiod inJuly2022. Each salary
range consists of11Steps andeachStep within thesalary rangeshallbe2.5% apart.   
Initial probationary increases awarded attheendofaprobationary period willnot
exceed onestep (2.5%) andshall never exceed Step11, which isthehighest allowed
Step.  

15.2Merit/Evaluation Increases.  TheAuthority believes inrewarding employees based on
their individual performance through annual Merit/Evaluation increases based ona
number offactors, including jobperformance. Employee performance ismeasured
aga
performance standards andorganizational goals andobjectives ingeneral.  Subsequent
Merit/Evaluation increases shall takeplace ontheannual evaluation date.  Regular
employees areeligible for, butnotguaranteed, aMerit/Evaluation increase. Failure to
complete anevaluation bytheAuthority ontheannual evaluation period, shallnotbe
abartoanypotential increase. Changes toanemployee payrangeorstepshallbe
effective withthepayperiod inclusive oftheeffective dateofthechange.  Annual
Merit/Evaluation salary range step increases arebased onanumerical scale to
correspond with levelofperformance: Meets standards = 2.5%, Exceeds = 5%, and
Outstanding = 7.5%.  Employees whohave reached Step11willnotbeeligible fora
Merit/Evaluation increase. Anemployee receiving alessthansatisfactory evaluation
maynotreceive aMerit/Evaluation increase, buttheymayappeal theevaluation tothe
CAOforafinaldetermination, without anyother rightofgrievance orappeal.   

15.3Classification Levels.  TheAuthority employs alternate staffing whereby aposition
maybefilledatoneofseveral related levels within aclassification. Under alternate
staffing, theBoard establishes theallocation intheclassification.  Theposition may
thenbefilledatanyclass levelasdetermined bymanagement. Movement between
levels withinaclassification isevaluated byexperience andtime inaclassification and
isnotconsidered apromotion anddoesnotcreate anewprobationary period.   
Movement tothenexthigher class level isalsonotautomatic.  Managers/supervisors
willobjectively evaluate theperformance ofeachemployee andanemployee willnot
beappointed tothenexthigher
manager/supervisor hascertified that theemployee hastheskills necessary toperform
thedutiesofthehigher class level satisfactorily. Appointment tothenext class level
shall always include apayincrease andmayoccurat:  

a.  .  

b.   

Article 16. BENEFITS

16.1 Health Insurance

TheAuthority willcontinue toofferCalPERS provided medical insurance, aswell
asDental andVision Services coverage andshall contribute ninety percent (90%)  
ofthetotal2022 premium amount forABCrepresented employees.  Employees
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electing medical, dental and/orvision coverage shallpaytenpercent (10%) ofthe
total2022 premium amount.  Authority andABC acknowledge that thepremium
amounts areestablished bytherespective insurance providers andaresubject to
change.    

Effective January 1, 2023, through thetermofthisMOU, theAuthority shallpay
eighty fivepercent (85%) ofallABCrepresented employee selected health care
premiums andtheemployee shall fifteen (15%) ofall their selected health care
premiums. Payroll deductions fortheJanuary 1, 2023, medical insurance
premiums (andallfuture monthly medical insurance premiums) occur inthemonth
prior topremium duedate.   

employee selected Plans andlevelsofdependent carecoverage andwillbepaidas
apre-taxpayroll deduction.  

16.2 Section 125Flexible Benefits Plan

Employees mayelect tousepre-taxearnings forsupplemental benefits forcancer
insurance, intensive care insurance, accident insurance, hospital indemnity
insurance, special health events, medical expenses reimbursement, ordependent
care reimbursements.  TheAuthority shall continue topay theAdministrative Fee
associated with thisbenefit.  

16.3. Employee Assistance Program

Employees, theirdependents, spouse ordomestic partner mayseek family
counseling andprofessional services referrals through Concern Employee
Assistance Program forareas suchasstress, finances, family legal, alcohol, drugs
andhealth. Thecurrent planprovides foruptofive (5) visitsper issuepertwelve
12) month period.  

16.4. Short andLong-TermDisability Insurance

Employees participate intheworker-funded State ofCalifornia State Disability
Insurance program atthecostestablished bytheEmployment Development
Department.  Long-termdisability insurance isoffered atnocost toemployees.  The
Authority covers 100% ofthepremium fortheemployee.  Thebenefit willprovide
upto60% ofcompensation andamaximum of $7,500permonth uptoage65with
a90-daywaiting period duetoanon-work-related disability.  Employees also
participate intheState funded short-termdisability program.  

16.5. Life Insurance

TheAuthority provides employees alifeandAD&Dinsurance policy atone-time
theirannual salary, withaminimum coverage of $50,000andamaximum coverage
of $200,000. Employees areeligible forthisbenefit onthefirstofthemonth
following dateofhire.  
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16.6.    

ey7% of
earnable compensation.  
represented Classic Members shallmake anadditional 1% costsharing

unt.  

contribute 50% ofnormal costs asrequired byCalPERS.  

16.7. Deferred Compensation

TheAuthority shallofferanopportunity foremployees tovoluntarily contribute to
anIRS457Deferred Compensation Plan through pre-taxpayroll deductions.   

16.8. Education Assistance

TheAuthority will reimburse anon-management employee forbooks andtuition for
ajob-related course ofstudy upto $2,000/yearmaximum.  Reimbursement shallbe
fortrade school and/oraccredited 2or4-yearcollege course work.  Theemployee

16.9. Physical Fitness/Wellness Program

TheAuthority will reimburse employees upto $500annually toward thecostof

16.10 Protective Footwear Voucher/Reimbursement

Represented employees whose work requires Protective Footwear will receive a
purchase voucher fromtheirDepartment Manager orSupervisor annually forup
to $240.00forsafety boots thatmeet theapproved Protective Footwear
specifications.  Thisvoucher orreimbursement amount shall increase annually by
10peryear onJuly1stofeachsubsequent yearofthisMOU.  TheDepartment

M
employee didnotpurchase safety boots lessthantwelve (12) months priorwhen
requesting newsafety boots.  Approved Protective Footwear Specifications:  

SteelToe/Plate

Puncture Resistant

Laced upwithanklesupport
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OilResistant

Iftheemployee chooses topurchase thesafety footwear with theapproved specs
fromanon-vendor, theAuthority will reimburse upto $240.00peremployee, per
twelve (12) month period fortheacquisition, replacement andor/repairofsafety
boots purchase. Nomore than one (1) pairofsafety boots willbereimbursed ina
twelve (12) month period. Each employee shallprovide original proofofpurchase
and/orrepair forapproval bythedepartment Manager, prior toreceiving
reimbursement. Costs inexcess of $240.00istheresponsibility oftheemployee.   

Article 17. LEAVES

17.1 PaidTimeOff.  Unitemployees areprovided withPaid TimeOff (PTO) which can
beusedforsuch things asvacation, sick leave, family leave, etc. PTOaccrual rates
arebasedupon length ofservice asdefined inthetablebelow. Newemployees earn
22daysperyearwhich then increases onedayperyear forthefirst6yearsofservice
andthen0.5 (onehalf) dayperyearofservice uptoamaximum of33daysperyear.   
Employees mayrequest PTOcash-outprovided anEmployee hastaken atleast10
daysofleave during thepreceding yearandthatanirrevocable request ismade in
onefiscal yearandpaidoutinasubsequent fiscal year. Themaximum accrual for
PTOshallbe400hours.  New accrual rateswillbeginonJuly1, 2022, based on

Anemployee whoexceeds themaximum accrued hourswill receive apayment equal
ntbase hourly payrateintheregular

paycheck following thedatewhen themaximum wasexceeded, regardless ofthe
PTOleave taken inthepreceding calendar year.  Inlieuofpayment, anemployee
maysubmit aleave request forforty (40) hoursofPTOormayelect todonate the
hours tothePaidTime OffDonation Program.  

Employment Days Hours accrued
Year accrued perbiweekly pay

peryear period

1styear 22 6.77hours/payperiod
2ndyear 23 7.08hours/payperiod
3rdyear 24 7.38hours/payperiod
4thyear 25 7.69hours/payperiod
5thyear 26 8.00hours/payperiod
6thyear 27 8.31hours/payperiod
7thyear 27.5 8.46hours/payperiod
8thyear 28 8.62hours/payperiod
9thyear 28.5 8.77hours/payperiod
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10thyear 29 8.92hours/payperiod
11thyear 29.5 9.08hours/payperiod

12thyear 30 9.23hours/payperiod

13thyear 30.5 9.38hours/payperiod

14thyear 31 9.54hours/payperiod

15thyear 31.5 9.69hours/payperiod

16thyear 32 9.85hours/payperiod

17thyear 32.5 10.00hours/payperiod

18th yearto 33 10.15hours/payperiod
separation or
retirement

17.2 PTOCashOut.  Theabove PTOaccrual chart reflects anemployee whoregularly
works 40hours perweek.    

Thelength ofeligible service iscalculated onthebasisofananniversary year, which
isthe12-month period thatbegins .    

TousePTO, represented employees mustmakeawritten request toandreceive
written approval from theirSupervisor orDepartment Manager. Requests willbe
reviewed andconsidered based onanumber offactors, including Seniority, business
needs andstaffing requirements.  PTOispaidattheemployee'sbasehourly payrate
atthetimeitisusedanddoes notinclude overtime oranyspecial formsof
compensation suchasincentives orbonuses.  

Arepresented employee mayrequest cash-outofaccrued PTOhours. Themaximum
combined annual PTOcash-outpayments inacalendar yearareeighty (80) hours.  
Employees requesting acash-outmusthave takenatleasteighty (80) hours ofPTO
Leave during thepreceding 12-month period toreceive acash-outpayment ofPTO.   
Further, theemployee must irrevocably designate theamount ofPTOtobecashed- 
outonorbefore December 1ofeachyearonaformtobeprovided bytheAuthority,  
which willbepaid inthefollowing calendar year.    

17.3Attendance andPunctuality.  Tomaintain asafeandproductive workenvironment,  
allemployees shallbepunctual inreporting forscheduled work orinreporting their
absence fromwork. Absenteeism and tardiness place aburden onother employees
andonworking operations. Intheevent anemployee becomes aware ofan
anticipated tardiness orabsence, they arerequired tonotify theirSupervisor orthe
Department Manager assoonaspossible, andnolater thanone (1) hourprior tothe
beginning oftheir scheduled shift. Ifitisbeforeorafter normal working hours, the
employee shallnotify theirsupervisor bysending atextorleaving avoice message
withareturn number.  TheSupervisor and/orDepartment Manager should message
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orcall-inreturn toacknowledge thecallwithin anhour toensure that there is

allegations ofanocall/noshow.  

Excessive absenteeism (excused ornot), including earlydepartures, willnotbe
tolerated andmayresult incounseling orcorrective action, ordiscipline uptoand
including termination ofemployment. Each situation ofexcessive absenteeism or
tardiness shall beevaluated onacase-by-casebasis.   

17.4

Unscheduled PTO.  Unscheduled PTOistobeusedforillnessorinjury, andthefollowing
provisions shallapply:  

a. Failure tofollow reporting procedures outlined aboveorherein mayresult
inanunexcused absence;  

b. Adoctor'scertificate mayberequired asproof ofneed forabsence ofthree
3) ormoredaysandtomedically release anemployee toreturn towork;  

c. Uptoone- sedfortheinjury

d.  IfaSupervisor/Manager hasreason tobelieve thatanemployee isnotusing
theirunscheduled PTOappropriately, e.g., unusual pattern ofsickuse,  
excessive useofincidental sickuse, etc., theemployer mayplace the
employee onasickusereporting requirement. Employees placed onSick

theyarereleased fromthis requirement. Thesteps forthisprocess shallbe
asfollows:  

1. TheSupervisor/Manager willmeetwith theemployee andprovide alist
ofproblem absences. Absences subject toFMLAorworkplace injury

leaveshall notbeincluded inthe
listofproblem absences.  

2. The Supervisor/Manager willprovide theemployee withwritten

expectations. Theemployee willbenotified inwriting ofthetimelines and
thegoals theyareexpected toachieve.  

3. Theemployee and theSupervisor/Manager willmeetatleast quarterly to
discuss this issueuntil theemployee isremoved fromtheSickUseReporting
requirement.  
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4. Nothing herein shall preclude theAuthority fromtaking disciplinary
action forabuseofunscheduled PTOinaccordance withexisting MOU
provisions inaddition tofollowing theprocedures outlined above.  

e. Unscheduled PTOcanbeused foranabsence necessitated bytheemployee's
incapacitation fromtheperformance ofregular dutiesduetopersonal illness,  
injuryorpregnancy.  

f. Unscheduled PTOcanbeused formedical, optical ordental office
appointments.  

g. Unscheduled PTOcanbeusedforabsence duetotheillness ofafamily
member. Family Member forthepurpose ofthisprovision isdefined asany
person related bybloodormarriage andincludes domestic partners thathave

Chapter 588, Statutes of1999).  

h. Unscheduled PTO canbeusedforanyother situation notdescribed above
andwhich isprescribed orrequired bystateand/orfederal law.  

17.5 Catastrophic Leave Donation Program.  Intheunfortunate event thatanemployee
isrequired totakeanextended period oftimeoffforeither theirownserious illness
oranimmediate family emergency, other employees mayopttodonate ortransfer
accrued PTOorFlexible Leave that theyhave inexcess offorty (40) hours.  
Donations canbemade byfilling outaPTOandFlexible Leave Request Form and
forwarding ittotheHuman Resources Supervisor. Payroll willconfirm thedonated
hours andmakethetransfer totheSick Leave Bank.  Toqualify fordonated PTO,  
Flexible Leave, anemployee musthaveaneed inexcess oftheircurrent combined
PTOandFlexible Leave balances.   

17.6 Flexible Leave.  Represented employees areprovided sixty (60) hoursofFlexible
Leave onJanuary 1stofeachyear. Theflexible leave benefit allows anemployee to
taketimeoffwithapproval oftheir supervisor, ortocash-outallorpartofthe
Flexible Leave balance. FlexLeave cannot berequested foraperiod more than180
days inthefuture. Flexible Leave cannot becarried over beyond thecalendar year
received andanyemployee whohasanaccumulated balance asofthefinalpaydate
ofanycalendar yearwill receive payment oftheaccrued hoursattheir thencurrent
basehourly rateofpay.  Individuals notemployed asofJanuary 1ofanycalendar
yearshall receive apro-rated leave amount based onthenumber ofpayperiods
remaining inthecalendar year.  Should anemployee separate employment, any

17.7 Holiday Leave.  Employees aregoverned bytheHoliday provisions setforth inthe

February 12) andonefloating holiday willbeeliminated.   

SVSWA-ABCMOU 2022-2025 Page17



TheAuthority recognizes thefollowing holidays forABCrepresented employees:  

NewYear'sDay January 1st

Martin Luther KingJr. Day Third Monday inJanuary

Third Monday inFebruary

Cesar Chavez Day March 31st

Memorial Day LastMonday inMay

Juneteenth Day June19th

Independence Day July4th

Labor Day FirstMonday inSeptember

November 11th

Thanksgiving Day Fourth Thursday inNovember

DayafterThanksgiving Fourth Friday inNovember

Christmas EveDay December 24th
thChristmas Day December 25

Allregular fullandpart-time, Unitemployees whodonotworkonadesignated
holiday duetothefacility closure associated with theholiday above, will receive8
hoursofholiday payattheir regular rateofpay.  Unitemployees aregranted one

cretion subject toapproval. Requests
fortheuseofafloating holiday willbethesame asPTOrequests. Thefirst timean

election tousetheirFloating Holiday.  PTO, Floating Holiday orFlexible Leave will
notbecounted ashours worked forthepurposes ofdetermining overtime andshall
notbecounted asdaysworked prior toorafter theholiday forpurposes of
entitlement toholiday pay. Allregular fullandpart-time, Unitemployees whowork
onadesignated holiday will receive holiday payattheir regular rateofpayforthe
number ofhoursactually worked thatday.  Allholidays shallbeobserved onthe
dates designated above, andnotonanyother dates regardless ofwhether theyfall
onaweekend.   

Employees mustwork thelastscheduled daybefore aholiday andthefirstscheduled
working dayfollowing theholiday tobeeligible forholiday pay. Ifanemployee has
apreapproved and/orexcused absence onaholiday, the supervisor mayauthorize
providing holiday pay inlieuofreducing anemployee'spaidabsence (e.g., PTO).  

Article 18. EMERGENCY RESPONSE

AnyUnitemployee whoiscalled toworkother thanonascheduled basis shallbecompensated for
actual hours worked withaminimum oftwo (2) hoursattime andone- 
current hourly rateofpaycommencing atthetimetheemployee reaches theplace where she/heis
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directed toreport andcontinues until she/heisreleased orthework iscompleted, whichever is
earlier.  Thisprovision shallnotapply tosituations where theemployee iscalled inearly toa
scheduled shiftorheldoverafterascheduled shift. 

Article 19. REST ANDMEAL PERIODS

19.1Unit employees areauthorized andpermitted totakeoneten-minute restperiod
during each four (4) hourworkperiod. Restperiods arenotprovided ifthetotal
dailywork schedule islessthan3-1/2hours. Totheextent possible, restperiods are
tobetaken inthemiddleofwork periods. Restperiods maynotbecombined or
added tomeal periods. Restperiods willnotunduly interfere with theefficient
operations oftheAuthority. Employees arenotrequired toclock inandout forrest
periods. Since this timeiscounted andpaid astimeworked, employees shallnotbe
absent fromtheirworkstation beyond theallotted time.    

19.2Unit employees whoarescheduled forshifts inexcess offive (5) hourswillbe
provided withoneunpaid mealperiod of30minutes or60minutes inlength as
determined bytheAuthority based onsitespecific needs. Mealperiods are
determined byindividual flexible schedules ormanagement willschedule meal
periods toaccommodate operation requirements andwill relieve theemployee of
allactive responsibilities andrestrictions during meal periods. Mealperiods are
unpaid andemployees mustutilize theAuthority toprovided administrative office
in-and-outboard toacknowledge when theyare taking their lunch break.  Ifan

mustdosoinwriting onaform provided bytheAuthority.  Employees whofailto
takemealperiods arenotentitled toanyadditional compensation other thanbeing
paidfortheiractual workhours.   

19.3TheAuthority maystager employee breaks andmealperiods based onstart times
forbusiness purposes, ifnecessary.     

19.4Teleworking forupto2daysperworkweek maybeallowed withadvanced
approval oftheSupervisor/Department Manager andCAOinaccordance withthe

terminated bytheSupervisor/Department Manager andCAO based onbusiness
needs.  

Article 20 GRIEVANCE PROCEDURE

20.1 Grievance Defined. Agrievance isacomplaint that there hasbeenaviolation of
thisMOU, thepersonnel policies oftheAuthority, and/orlocal, stateorfederal law.   
Therepresented Unit employee and/ortheir designated representative bringing
suchacomplaint shall statehowtheviolation affects theirwages, hours, working
conditions, orjobsecurity, asprovided forinthisMOU, thepersonnel policies of
theAuthority, and/orlocal, stateorfederal law.  
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20.2 Informal Discussion.  Whenarepresented Unitemployee hasagrievance
complaint, theemployee and/ortheirdesignated representative shall first

fifteen (15) working days fromtheincident ordecision generating thegrievance. If
after thediscussion with theimmediate supervisor, thecomplaint hasnotbeen
satisfactorily resolved, theemployee and/ortheirdesignated representative shall
havetheright toinformally discuss th
superior. Ifaftersuchadiscussion, thecomplaint hasnotbeensatisfactorily
resolved, therepresented Unitemployee shall have theright tofileaformal written
grievance onaformtobesupplied totheABCbytheAuthority.   

20.3 Formal Grievance Procedure.  Aformal written grievance shall beusedtoresolve

notbeensatisfactorily resolved bytheinformal discussion process described above.   
Theprocedure isasfollows:  

a.  Arepresented Unitemployee shall have therighttopresent aformal
grievance, inwriting, within fifteen (15) working daysafter thediscussion
ofthegrievance with theimmediate supervisor andthe immediate

state: (1) theviolation ofthisMOU, thepersonnel policies oftheAuthority,  

hours, working conditio
remedy.  

b. Theformal written grievance shallbepresented totheDivision Manager.   
TheDivision Manager shall discuss thegrievance with therepresented Unit
employee and/ortheirdesignated representative. Within fifteen (15)  
working daysafter receipt oftheformal written grievance, theDivision
Manager shall render awritten decision regarding itsmerits. IftheDivision

laint,  
theemployee and/ortheir designated representative maypresent theformal
grievance totheCAO. Thegrievance shallbeconsidered resolved andno
further administrative review ofthesubject matter ofthegrievance shallbe
permitted when theemployee doesnotseek further review ofthegrievance
within fifteen (15) working daysafter thereceipt ofthedecision ofthe
Division Manager.  Failure oftheDivision Manager torender awritten
decision onthegrievance within fifteen (15) working daysconstitutes a
decision denying thegrievance andtheemployee mayproceed tothenext
step inthegrievance process.  

c. When arepresented Unitemployee presents aformal grievance totheCAO,  
theCAOshall discuss thegrievance with theemployee and/ortheir
designated representative. Within fifteen (15) working daysafter receipt of
theformal grievance, theCAOshall render awritten decision regarding its
merits. Thedecision oftheCAOshall resolve thegrievance andnofurther
review ofthesubject matter ofthegrievance shall bepermitted within the
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decision within fifteen (15) working days, thegrievance shallbedeemed
denied andtheadministrative procedures completed.   

20.4 NoReprisals.  TheAuthority shallnot institute any reprisals against any represented
Unitemployee ortheirdesignated representative resulting from theuseofthe
grievance procedure.  

Article 21 DISCIPLINE

21.1 Purpose.  Except asmodified herein, theemployment policies oftheAuthority are
described intheEmployee Handbook. Adherence tostandards ofperformance and
conduct isnecessary fortheAuthority tooperate inthemosteffective manner
possible.   Disciplinary procedures havebeen established tohandle ruleviolations,  
oranyother misconduct, whichhasormay haveadetrimental effectonthe
Authority, itsoperations, oritsemployees.  

21.2 Types ofDiscipline.  Discipline shall include verbal counseling, written counseling,  
aperformance improvement plan, suspension, salary reduction, demotion, and
termination asappropriate forthespecific situation. Whilediscipline should be
progressive andcommensurate with thenature anddegree ofthemisconduct or
poorperformance atissue, certain conduct orperformance problems may result in
termination even forthefirstoffense.  Verbal counseling and/orwritten counseling
maybesubject toagrievance, butarenotentitled toanyformofpre-disciplinary
notice andresponse rights noranyformofpost-discipline imposition dueprocess
appeal rights.   

21.3 Performance Improvement Plan. Performance deficiencies maybeaddressed
through aPerformance Improvement Planonastand-alonebasis based upon recent
performance issues, aspartofanemployee performance review, oraspartofa
counseling ordiscipline process.  Theprimary objective istoestablish aformal
planofaction forimprovement, observe theemployee'sprogress, evaluate the

mployee'scontinued
suitability fortheposition theyhold.   

21.4 Pre-Disciplinary Notice andResponse Rights.  Arepresented employee maybe
subject todiscipline byaDivision Manager.  When suspension, salary reduction,  
demotion, ortermination isbeing proposed against arepresented employee who
haspassed probation, theemployee shall beafforded pre-disciplinary notice and
response rights starting withaNOTICE OFPROPOSED DISCIPLINARY

ludethe
following:  

a. Thetypeofdiscipline being proposed; and
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b. Thedate theproposed discipline isintended tobeeffective; and

c. Thespecific grounds andparticular factsuponwhich theproposed
discipline isbased; and

d. Acopyofallwritten materials, reports ordocuments upon which the
proposed action isbased; and

e.  
theproposed discipline within five (5) workdays ofservice oftheNOTICE;  
and

f. Astatement thatfailure torespond atorbythetimespecified shallconstitute
awaiver oftheright torespond prior todiscipline being imposed.     

21.5 Notice OfDisciplinary Action Being Imposed.  After theresponse, ortheexpiration
oftheemployee'stimetorespond, totheNOTICE OFPROPOSED
DISCIPLINARY ACTION, theappropriate disciplining authority shall:  

a. Consider theemployee'sresponse; and

b. Decide whether touphold, modify orrescind theproposed disciplinary
action; and

c. Serve theemployee withawritten NOTICE OFDISCIPLINARY ACTION
BEING IMPOSED, which shall include thereasons forthedisciplinary
action being imposed, theeffective date forimposition ofthedisciplinary

21.6 Post-Discipline Appeal.  Employees whodisagree with thedecision todiscipline
forasuspension, salary reduction, demotion ortermination mayappeal that

beinwriting andreceived bytheChief Administrative Officer nolessthanten (10)  
days following thedateonwhich theemployee received theNOTICE OF
DISCIPLINARY ACTION BEING IMPOSED.  Failure tofilesucharequest
within theaforementioned timeframewill result intheemployee having waived
their right toanappeal hearing andappeal ofthediscipline.   

21.7 Post-Discipline Appeal Hearing.  TheChief Administrative Officer mayconduct
theappeal hearing themself orrefer ittoathirdparty toconduct theappeal hearing
andissueanadvisory decision totheChief Administrative Officer.      

a. Hearing Date. After theselection ofahearing officer, adateshall be
selected bythehearing officer forthehearing. Theemployee shallbe
notified inwriting atleast ten (10) working daysprior tothehearing ofthe
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scheduled date.  Thehearing officer shall havesolediscretion ofhearing
datecalendaring and/orextensions.    

b. Prehearing Notice ofWitnesses andExhibits.  Five (5) working daysprior
tothehearing, eachparty shall identify totheopposing partyallwitnesses
anddocuments which theparty disclosing theinformation intends touseat
thehearing. Failure todisclose awitness ordocument shall require its
exclusion fromthehearing, unless usedforimpeachment purposes or
submitted with reasonable justification tothehearing officer asdetermined
intheirsolediscretion.  

c. Closed Hearing. Thehearing shallbeaclosed hearing unless theemployee
requests inwriting five (5) working daysprior tothehearing thatthehearing
beopen tothepublic.  

d. Record ofHearing.  Thehearing shallberecorded, either electronically or
byacourt reporter, attheoption ofthehearing officer andatnoexpense to
theemployee.  

e. Employee Appearance.  Theemployee shall appear personally before the
hearing officeratthetime andplace setforthedisciplinary appeal hearing.  
Theemployee mayberepresented byanyperson theymayselectsolong as
theyarenotawitness inthehearing.  

21.8 Conduct attheDisciplinary Hearing.  

a. All testimony shallbebyoathoraffirmation.  

b. Theconduct anddecorum ofthehearing shallbeunder thecontrol ofthe
hearing officer.   

c. Direct andcross-examination ofwitnesses shallbepermitted.  

d. Hearings need notbeconducted according totechnical rules relating to
evidence andwitnesses, buthearings shallbeconducted inamanner most
conducive todetermining thetruth.  

e. TheAuthority shallbear theburden ofproofbyapreponderance ofthe
evidence thatsufficie
Theinquiry ofthehearing officer shallbewhether thegreater weight ofthe

not.  

f. Thehearing officer shallnothave thepower toalter, amend, change, add
to, orsubtract fromanyofthetermsofthese rulesbearing upon thematter.  
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21.9 Disciplinary Hearing Decision.  

a. Within forty-five (45) daysoftheconclusion ofthehearing, thehearing
officer, iftheybetheChief Administrative Officer, shallmake findings and
afinaladministrative decision with reference tothediscipline imposed.   

b. Within forty-five (45) daysoftheconclusion ofthehearing, ifthehearing
officer isnottheChief Administrative Officer, thehearing officer shall
make advisory findings andanadministrative decision with reference tothe
discipline imposed andtransmit sametotheparties andtheChief
Administrative Officer.  TheChief Administrative Officer shall then
consider same andissueadecision adopting ormodifying thedecision as
deemed appropriate bytheChief Administrative Officer basedupon their
complete review oftherecordofthehearing.  

c.  
mailwithproofofservice that reflects delivery tothelastknown address of
theemployee. Itshall betheresponsibility oftheemployee toinform the
Authority oftheiraddress forsuchpurposes.  

d Thedecision oftheChiefAdministrative Officer isfinalexcept forjudicial
review pursuant toCode ofCivilProcedure §1094.5. There isnoprocess
forreconsideration.  

e. Pursuant toCodeofCivilProcedure section 1094.6, theparties have ninety
90) days fromthedateoftheproofofservice ofmailing ofthewritten

Superior Court inandfortheCounty ofMonterey.  

Article 22 LAYOFF/REDUCTION INWORKFORCE

Layoff/reduction inworkforce isdefined asinvoluntary employment separation initiated bythe
Authority. Under some circumstances, theAuthority mayneedtorestructure orreduce its
workforce. Ifitbecomes necessary torestructure operations orreduce thenumber ofemployees,  
theAuthority willprovide atleast thirty (30) daysadvance notice totheABC andtheaffected
represented employee.  Any layoffwillbedonebyclassification, bySeniority inthat
classification andthenbyprevious successor seniority, ifnecessary.Ifpossible, employees
subject torestructure orreductions willbeinformed ofthenature andtheforeseeable duration
oftherestructure orreduction, whether short-term, long-term orpermanent. 
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Article 23 ABCPROHIBITED CONDUCT

24.1 TheABC, itsofficers, agents, representatives and/ormembers agree thatduring
thetermofthisMOU theywillnotcause norcondone anystrike, walkout,  
slowdown, sick-out, oranyother concerted jobaction bywithholding orrefusing
toperform services.  Aviolation ofthisArticle byanyUnitmember shall
constitute ajustcause fordiscipline.   

24.2 Intheevent that theABC, itsofficers, agents, representatives and/ormembers
causeorcondone anyemployee strike, walkout, slowdown, sick-out, oranyother
concerted jobaction bywithholding orrefusing toperform services, theABC
shall immediately instruct anypersons engaging insuchconduct that their
conduct isaviolation ofthisMOU, andrequire allsuch represented persons to
immediately cease engaging intheprohibited conduct andreturn towork.  

Article 24 NEW CONTRACT DOCUMENTS

TheABCshallprovide thisandanynew, revised versions ofthisMOUoramendments thereto,  
inadequate format fordistribution toallbargaining unitemployees.  

Article 25 SAVINGS CLAUSE

Anyprovision ofthisMOU, which conflicts withanyState orFederal statute, orExecutive Order
having thesame effect aslaw, nowexisting orhereinafter enacted, ordeclared byacourtof
competent jurisdiction tobeunlawful, unenforceable, ornotinaccordance withapplicable statutes
shallnotaffect theremainder oftheMOU which shall remain infull forceandeffect for theterm
oftheMOU. Theparties willmeetassoonaspractical tonegotiate theeffects ofanyinvalidated
provision.  

Article 26 JOINT DRAFTING

Inrecognition ofthefactthat theparties hadanequal opportunity tonegotiate thelanguage of,  
anddraft, thisMOU, theparties acknowledge andagree that there isnosingle drafterofthisMOU
and, therefore, thegeneral rulethatambiguities aretobeconstrued against thedrafter is, andshall
be, inapplicable. Ifanylanguage inthisMOUisfoundorclaimed tobeambiguous, eachparty
shall have thesame opportunity topresent evidence astotheactual intentoftheparties with respect
toanysuch ambiguous language without anyinference orpresumption being drawn against any
party hereto.  

Article 27 MODIFICATION

ThisMOU mayonlybemodified oramended bywritten agreement between theparties which
must thenberatified bytheABC andformally approved byresolution oftheBoard ofthe
Authority.  
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OnBehalf oftheSalinas Valley Solid Waste OnBehalf oftheAdministrative, Finance
Authority: andResource Recovery Unit:  

By:__________________________________ By:________________________________  
R. Patrick Mathews, General Manager/CAO Janna Faulk, ABCRepresentative

Date:___________________ Date:__________________  

By:__________________________________ By:________________________________  
Cesar Zuniga, Assistant General Manager Rosalinda Ramirez, ABCRepresentative

Date:___________________ Date:__________________  

Approved astoform:  

Shannon Chaffin
Assistant Authority General Counsel
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