
RESOLUTION NO.  2022 79

ARESOLUTION APPROVING AMENDEMENT NO. 1TOTHEAT-WILLMANAGEMENT EMPLOYEES
AWME) MEMORANDUM OFUNDERSTANDING (MOU) ANDAPPROVING THEREVISED SALARY

SCHEDULES EFFECTIVE JULY11, 2022, JANUARY 1, 2023, ANDJULY10, 2023

WHEREAS, onAugust18, 2022, theBoardofDirectorsoftheSalinasValleySolidWaste

AuthorityapprovedtheAWMEMOUandSalaryScheduleeffectiveJuly1, 2022, and, 

WHEREAS, onOctober18, 2022, theBoardofDirectorsoftheSalinasValleySolidWaste

AuthorityreceivedaletterfromtheAWMErequestingadjustmentsintheirMOUcost-of-living

COLA) provisionsbasedonparity/equitywiththeOE3UnitMOUwhichwastobeconsidered

bytheBoardonthesamedate; and,  

WHEREAS theBoardhasconsideredtheAWME requestandagreedtoamendthe

COLAprovisionsintheAWMEMOUofAugust18, 2022, tobeequivalenttothoseofotherunits.  

NOWTHEREFORE, BEITRESOLVED BYTHEBOARDOFDIRECTORS OFTHESALINASVALLEY

SOLIDWASTEAUTHORITY,  thattheGeneralManagerandChiefAdministrativeOfficerforthe

Authority isherebyauthorizedanddirectedfor, andonbehalfof, theSalinasValleySolid

WasteAuthoritytoexecute AmendmentNo. 1 totheAWMEMOU attachedheretoand

ExhibitB.  

BEITFUTHERRESOLVED, BYTHEBOARDOFDIRECTORS OFTHESALINASVALLEYSOLID

WASTEAUTHORITY,  thattheSalaryScheduleeffectiveJuly11, 2022, attachedheretoand

ExhibitC isherebyapproved.  

BEITFUTHERRESOLVED, BYTHEBOARDOFDIRECTORS OFTHESALINASVALLEYSOLID

WASTEAUTHORITY,  thattheSalaryScheduleeffectiveJanuary1, 2023, attachedheretoand

isherebyapproved.  

BEITFUTHERRESOLVED, BYTHEBOARDOFDIRECTORS OFTHESALINASVALLEYSOLID

WASTEAUTHORITY,  thattheSalaryScheduleeffectiveJuly10, 2023, attachedheretoand

ExhibitEisherebyapproved.  

PASSEDANDADOPTED bytheBoardofDirectorsoftheSalinasValleySolidWaste

Authorityatitsmeetingdulyheldonthe15thdayofDecember2022, bythefollowingvote:  



AYES: BOARDMEMBERS:  CRAIG, CULLEN, JIMENEZ, LOPEZ, ROCHA, SILVA,   
WHITE (ALT.)  

NOES: BOARDMEMBERS:  NONE

ABSENT: BOARDMEMBERS:  PHILLIPS

ABSTAIN: BOARDMEMBERS:  NONE

ChristopherM. Lopez, President

ATTEST:       APPROVEDASTOFORM:  

ErikaJ. Trujillo, ClerkoftheBoard RoyC. Santos, GeneralCounsel



EXHIBITB

AMENDMENT NO. 1TOTHEMEMORANDUM OFUNDERSTANDING
BETWEEN THESALINASVALLEYSOLIDWASTEAUTHORITY

ANDTHEAT-WILLMANAGEMENT EMPLOYEES

ThisAmendmentismadeandenteredintothis15dayofDecember 2022, byandth

betweentheSalinasValleySolidWasteAuthority, ajointpowersauthorityorganizedunderthe
theAt-WillManagement

Employees (AWME) .  

TheAuthorityandAWMEenteredintoasuccessorMOUonAugust18, 2022.  Alltermsof
theaforementioned MOU willcontinueinforce, withtheexceptionofthefollowing
amendments:  

Article5.1 Salariesmodified initsentiretytoreadasfollows:  

CostofLivingAdjustment2022/23.  EffectivethefirstfullpayperiodinJuly2022all
Unitemployeeswillreceiveacost-of-livingadjustmentof4.0% ofbasepayas
reflectedintheattachedSalarySchedule, ExhibitC.  

Article5.2 Salariesmodified initsentiretytoreadasfollows:  

CostofLivingAdjustment2023/24.  EffectivethefirstfullpayperiodinJuly2023all
Unitemployeeswillreceiveacost-of-livingadjustmentof4.0% ofbasepayas
reflectedintheattachedSalarySchedule, ExhibitD.  

Article5.3 Salariesmodified initsentiretytoreadasfollows:  

CostofLivingAdjustment2024/25.  EffectivethefirstfullpayperiodinJuly2024, all
Unitemployeeswillreceiveacost-of-livingbasepayincreaseofaminimumof2%  
andmaximumof3.5% asdeterminedbytheConsumerPriceIndexUSCityAverage
UrbanWageEarnerandClericalWorker (CPI-W) percentageincreasefrom
December2022toDecember2023.  

INWITNESSWHEREOF, thepartiesheretohavedulyexecutedanddeliveredthisAmendment
No. 1totheAWMEMOUasofthedayandyearfirstbelowwritten.  

OnbehalfoftheAT-WILLMANAGEMENT EMPLOYEES

CesarZuniga, AWME Date:  

RayHendricks, AWME Date:  
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MandyBrooks, AWME Date:  

BrianKennedy, AWME Date:  

OnbehalfoftheSALINASVALLEYSOLIDWASTEAUTHORITY

R. PatrickMathews, GeneralManager/CAO Date:  

Attest:  

ErikaJ. Trujillo, ClerkoftheBoard

ApprovedastoForm:  

RoyC. Santos, GeneralCounsel
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RESOLUTION 2022 48

ARESOLUTION OFTHESALINASVALLEYSOLIDWASTEAUTHORITY APPROVING THE
MEMORANDUM OFUNDERSTANDING WITHTHEAT-WILLMANAGEMENT EMPLOYEES

FORFISCALYEARS2022-2023THROUGH2024-2025

WHEREAS, themostrecentMemorandumofUnderstandingbetweentheSalinasValley

expiredonJune30, 2022; and,  

WHEREAS, theGeneralManagerinhisdesignatedcapacityasthePersonnelOfficer
andinconsultationwiththeBoardandExecutiveCommittee, hasnegotiatedingood
faithwiththeAWMEstodeveloptheattachedsuccessorAWMEMOU2022-25presented
hereinforBoardconsideration.  

NOWTHEREFORE, BEITRESOLVED thattheBoardofDirectorsdoesherebyfind,  
determineandresolveasfollows:  

Section1: TheGeneralManager/CAOisauthorizedtoexecute the
Memorandum ofUnderstanding betweentheAuthorityandtheAWMEsasattached

Section2:  TheMemorandumofUnderstandingbetweentheAuthorityandthe
AWMEs isapproved, adoptedand
implementedasofAugust18, 2022andpursuanttotheprovisionscontainedtherein.  

Section3: TheClerkoftheBoardshallcertifytotheadoptionofthisResolution
anddeemiteffective asofAugust18, 2022, butwithsomeprovisionsthereinbeing
expresslyretroactivetoJuly1, 2022.  

PASSEDANDADOPTED bytheBoardofDirectorsoftheSalinasValleySolidWaste
Authoritythis18thdayofAugust2022bythefollowingvote:  

AYES: BOARDMEMBERS:   CULLEN, CROMEENES, JIMENEZ, LOPEZ,   
PHILLIPS, ROCHA, OSORNIO, TIPTON

NOES:  BOARDMEMBERS:    NONE

ABSENT: BOARDMEMBERS:    CRAIG, SILVA

ABSTAIN: BOARDMEMBERS:    NONE

ChristopherM. Lopez, President



ATTEST:     
APPROVEDASTOFORM:  

ErikaJ. Trujillo, ClerkoftheBoard RoyC. Santos, AuthorityGeneralCounsel

Exhibit A:   AWME MOU 2022-25



EXHIBIT A

MEMORANDUM OFUNDERSTANDING

BETWEEN

THESALINAS VALLEY SOLID WASTE AUTHORITY

AND

AT-WILL MANAGEMENT EMPLOYEES (AWME)  

JULY1, 2022THROUGH JUNE30, 2025

Article 1 PARTIES, TERM AND ADOPTION OFSUCCESSOR MOU

1.1Parties. This isbetween the
Salinas Valley SolidWaste Authority, ajointpowers authority andagovernmental
entityseparate fromitsmember agencies andorganized under thelawsoftheStateof
California pursuant toaJointPowers Agreement (hereinafter referred toasthe
Authority"), andtheinformally recognized At-WillManagement Employees
hereinafter referred toasthe "AWME).  

1.2 Term.  This successor MOU commences July1, 2022 through andincluding June30,  
2025.  

1.3Adoption.  Thissuccessor MOU shallbepresented totheBoard ofDirectors ofthe
Authority astheCAO andAWMEjoint recommendation forthesalary andbenefits
fortheAWMEs fortheperiod commencing July1, 2022andending June 30, 2025.  
Upon approval ofthisMOU byresolution bytheBoard ofDirectors oftheAuthority
allprovisions shallberetroactive toJuly1, 2022, except asotherwise expressly stated
herein.   

Article 2 EMPLOYMENT DESCRIPTION

2.1 Authority RepresentativeCAO), or
anyperson ororganization dulyauthorized bytheCAO, shallbetherepresentative of
theAuthority inallemployer-AWME relations.  

2.2AWME StatusAWMEs areeach independent, at-willemployees oftheAuthority who
havebeen informally recognized andhavechosen toconsult collectively with the
Authority forsalaries andbenefits fortheclassifications listed inSection 2.3belowfor
asuccessor MOU, with thepriorAWME MOUexpiring June30, 2022.  Assuch, all
current AWMEs shall execute thisMOUtoevidence theiragreement hereto.  
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2.3AWME Composition.  TheAWME iscomprised ofallemployees employed bythe
Authority inthefollowing classifications:  

2.3.1Operations Manager

2.3.2 Finance andAdministration Manager

2.3.3Resource Recovery Manager

2.3.4Engineering andEnvironmental Compliance Manager

2.3.5Assistant General Manager Assignment: Additional position responsibilities
assigned tooneoftheabove management
withanadded paydifferential of12.5% above thebasepayfortheassigned
management position.  

Article 3 AUTHORITY RIGHTS

TherightsoftheAuthority include, butarenot limited to, theexclusive right todetermine thenature
andextent ofservices tobeperformed byAWMEs, aswellastheright todetermine andimplement
itspublic function andresponsibility; determine themission ofitsconstituent departments; manage
andcontrol allproperty, facilities andoperations, including themethods, means andpersonnel by

rations, including themethods, means andpersonnel bywhich the

composition oftheworking force; determine theprocedures andstandards ofselection for
employment andpromotion; direct itsAWMEs; takedisciplinary action; relieve itsAWMEs from
duty forlackofwork, fundsorforother reasons; maintain theefficiency ofgovernmental
operations; determine thecontent ofjobdescriptions andclassifications; takeallnecessary actions
tocarryoutitsmission inemergencies; exercise complete control anddiscretion over its
organization andtechnology ofperforming work; andtakesuchother andfurther action asmaybe
necessary toorganize andoperate theAuthority inthemostefficient andeconomical manner and
inthebest interest ofthepublic itserves.   

Article 4. RESIGNATION

4.1Resignation isdefined asemployment separation initiated byanAWME who chooses
toleave theAuthority voluntarily. Resigning AWMEs mustsubmit awritten Notice of
Resignation (available fromHuman Resources) andareasked togivenolessthantwo
2) months

compensated ornon-compensated working time.  

4.2Circumstances mayexistwhere theAuthority, initssoleandabsolute discretion, may
exercise its right toaccept aresignation immediately ortoaccelerate thefinaldateof

employment. Whether thedatedesignated bytheAWME oradate
selected bytheAuthority becomes theAWME's lastdayofwork, theAWME's
personnel records willnormally indicate voluntary resignation.  IftheAuthority choses
toaccelerate the resignation, theemployee shallbepaid through thedateof
the noticenottoexceed six (6) months.  
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Article5. SALARIES

5.1CostofLiving Adjustment 2022/23.  Effective thefirst fullpayperiod inJuly2022, all
AWMEs will receive acostofliving adjustment of3.5% above FY2021/22basepay
andsalary range asreflected intheattached Salary Schedule, Attachment 1.   

5.2CostofLiving Adjustment 2023/24.  Effective thefirst fullpayperiod inJuly2023, all
AWMEs will receive acost-of-living- basepay andsalary
rangeofaminimum of1.5% andmaximum of3.5% increase asdetermined bythe
Consumer Price Index forSanFrancisco/Oakland/SanJoseUrban Wage Earner and
Clerical Worker (CPI-W) percentage increase fromDecember 2021 toDecember 2022.  

5.3CostofLiving Adjustment 2024/25.  Effective thefirst fullpayperiod inJuly2024, all
AWMEs will receive aCOLA tobasepayofaminimum of1.5% andmaximum of
3.5% increase tobasepayandsalary range asdetermined bytheConsumer Price Index
forSanFrancisco/Oakland/SanJoseUrban Wage Earner andClerical Worker (CPI-W)  
percentage increase fromDecember 2022toDecember 2023.  

5.4Bilingual Pay.  TheAuthority shall designate which AWMEjobclassifications require
theability tospeak Spanish andEnglish.  AWMEs assigned tooneofthese
classifications whosuccessfully demonstrate theability tofluently speak, readand
writebothSpanish andEnglish shallbeeligible forbilingual payequal to5% ofthe

same concept shallapply forbilingual payforthose additional languages aslongas
English isoneofthelanguages.  

5.5Longevity Pay.  AWMEs shall beeligible forlongevity payontheir 10th, 15th and
th20thyearanniversary ofhireasfollows: 2.5% increase inBasePayontheir10year

thanniversary, 5% increase inbasepayontheir15yearanniversary, and7.5% increase
thinbasepayontheir20yearanniversary; these paysshallnotbecumulative.  

5.6Severance Package- 
service uptoamaximum

severance payofsix (6) months. Theseverance paywillapply only inthecaseof
involuntary termination ofemployment without cause and is contingent uponthe

execution ofawaiver andrelease ofallclaims inaformagreement

5.7Salary Equity Adjustments.  TheAuthority shallprovide abasepayandsalary range
equity adjustment ofa2.5% increase fortheEngineering andEnvironmental
Compliance Manager, andincrease thepayratedifferential from 10% to12.5% forthe

Assistant General Manager responsibilities toone
oftheAWMEs. Theequity adjustments areincluded intheattached Salary Schedule,  
Attachment 1.  

AWME MOU2022-25 Page3



5.8Compensation and Benefits Study 2024/25.  In2024/25, theAuthority willcommission
aTotal Compensation andBenefits Study forallAWME classifications todetermine
howcompetitive theAuthority iswithin itslabormarket bycollecting andanalyzing
total compensation inclusive ofmonthly basesalary andbenefits data.  EachAWME
shallhave theopportunity toreview their respective jobdescription toensure accuracy
ofduties andresponsibilities, aswellashave inputonthecomparator agencies and
positions.  TheBoardofDirectors andtheCAOmayconsider theresults ofthisstudy
indetermining COLA andequity adjustments tofuture compensation ofAWMEs, after
expiration ofthisMOUterm (Article1.2).  

Article 6. COMPENSATION STRUCTURE, SALARY RANGES ANDSTEPS

6.1Compensation Structure.  TheAuthority strives toestablish equitable wage ratesand
benefits sothatevery employee ispaidaccording totheworking conditions,  
responsibilities, andrequirements ofthejob. TheAuthority endeavors tokeepwages
andbenefits equal toorbetter thanthatofemployees performing similar services in
comparable public agencies inourindustry.  Attachment 1, Salary Schedule, shallbe
effective thefirst fullpayperiod inJuly, 2022. Each salary range consists of11Steps
andeachStepwithin thesalary range shallbe2.5% apart.  Initial probationary increases
awarded attheendofaprobationary periodwillnotexceed onestep (2.5%) andshall
never exceed Step11, which isthehighest allowed Step.  

6.2Merit/Evaluation Increases.  TheAuthority believes inrewarding employees based on
their individual performance through annual Merit/Evaluation increases based ona
number offactors, including jobperformance. Employee performance ismeasured
against standards ofperformance for
performance standards andorganizational goals andobjectives ingeneral.  Subsequent
Merit/Evaluation increases shall takeplaceonthe annual evaluation date
andmustbeapproved bytheCAO.  Regular employees areeligible for, butnot
guaranteed, aMerit/Evaluation increase. Changes toanemployee payrangeorstep
shallbeeffective with thepayperiod inclusive oftheeffective dateofthechange.   
Annual Merit/Evaluation salary range step increases arebased onanumerical scale to
correspond with levelofperformance: Meets standards = 2.5%, Exceeds = 5%, and
Outstanding = 7.5%.  Employees whohave reached Step11willnotbeeligible fora
Merit/Evaluation increase. Anemployee receiving alessthansatisfactory evaluation
maynotreceive aMerit/Evaluation increase.   

Article 7. BENEFITS

7.1 Health Insurance

TheAuthority willcontinue toofferCalPERS provided medical insurance, aswell
asDental andVision Services coverage andshall contribute ninety percent (90%)  
ofthetotal2022 premium amount.  Employees electing medical, dental and/or
vision coverage shallpaytenpercent (10%) ofthetotal 2022premium amount.   
Authority andAWMEs acknowledge that thepremium amounts areestablished by
therespective insurance providers andaresubject tochange.    
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Effective January 1, 2023 through thetermofthisMOU, theAuthority shallpay
eighty-fivepercent (85%) ofallEmployee selected health carepremiums andthe
AWMEs shallpayfifteen (15%) ofalltheir selected health care premiums. Payroll
deductions fortheJanuary 1, 2023, medical insurance premiums (andall future
monthly medical insurance premiums) occur inthemonth prior topremium due
date.   

The contribution toward thepremium amount isbasedontheemployee
selected Plans andlevelsofdependent carecoverage andwillbepaid asapre-tax
payroll deduction.  

7.2 Section 125Flexible Benefits Plan

AWMEs mayelect tousepre-taxearnings forsupplemental benefits forcancer
insurance, intensive care insurance, accident insurance, hospital indemnity insurance,  
special health events, medical expenses reimbursement, ordependent care
reimbursements.  TheAuthority shall continue topaytheAdministrative Fee
associated with thisbenefit.  

7.3. Employee Assistance Program

AWMEs, theirdependents, spouse ordomestic partner may seek family counseling
andprofessional services referrals through Concern Employee Assistance Program
forareassuch asstress, finances, family legal, alcohol, drugs andhealth. Thecurrent
planprovides foruptofive (5) visitsperissuepertwelve (12) month period.  

7.4. Short andLong-Term Disability Insurance

AWMEs participate intheworker-funded StateofCalifornia State Disability Insurance
program atthecostestablished bytheEmployment Development Department.  Long- 
termdisability insurance isoffered atnocost toAWMEs.  TheAuthority covers 100%  
ofthepremium fortheemployee.  Thebenefit willprovide upto60% ofcompensation
andamaximum of $7,500permonthuptoage65witha90-daywaiting period dueto
anon-work-related disability.  AWMEs alsoparticipate intheState funded short-term
disability program.  

7.5. Life Insurance

TheAuthority provides AWMEs alifeandAD&Dinsurance policy atone-timetheir
annual salary, withaminimum coverage of $50,000andamaximum coverage of
200,000. AWMEs areeligible for thisbenefit onthefirstofthemonth following date

ofhire.  

7.6.    

AWMEs AWME
contribution toCalPERS asdetermined byCalPERS, currently 7% ofearnable
compensation. TheAutho
Members shallalsomake anadditional 1% costsharing contribution tothe
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AWMEs

contribute 50% ofnormal costs asrequired byCalPERS.  

7.7. Deferred Compensation

TheAuthority shalloffer anopportunity forAWMEs to voluntarily contribute toan
IRS457Deferred Compensation Plan through pre-taxpayroll deductions.   

7.8. Education Assistance

TheAuthority will reimburse AWMEs forbooks andtuition forajob-related course of
studyupto $2,000/yearmaximum.  Reimbursement shallbefortrade school and/or
accredited 2or4-yearcollege course work.  Theemployee will receive reimbursement

and
submittal ofawritten request forreimbursement documenting thecosts incurred and
thepassing score orgrade earned.  

7.9. Physical Fitness/Wellness Program

TheAuthority and  $ 500annual contribution toward
thecostofAWME andinstead AWMEs shall
receive aone-timeadjustment of0.3% peryearabove FY2021/22basepay, effective
thefirst fullpayperiod inJuly, 2022 asreflected intheattached Salary Schedule,  
Attachment 1.  

7.10 Vehicle Allowance

AWMEs mayelect toreceive eithera $500permonth Vehicle Allowance ortheuseof
anAuthority-owned vehicle. Employees may indicate their selection onthe
AutoAllowance Selection Form. Bothbenefits qualify astaxable income. Neither the
Vehicle Allowance northeUse ofanAuthority Vehicle isCalPERS reportable
compensation. Byselecting theVehicle Allowance, employees acknowledge that they
willusetheir vehicle forAuthority business andwillnotsubmit mileage reimbursement
foranyofficial travel within 150miles radius fromtheSalinas office unless their
cumulative mileage costs inanymonth asmeasured bythethen current IRSrates
exceeds theVehicle Allowance.  

7.11 Protective Footwear Voucher/Reimbursement

AWMEs whose work requires Protective Footwear will receive apurchase voucher
fromtheirCAO annually forupto $240.00forsafety boots thatmeet theapproved
Protective Footwear specifications.  Thisvoucher shall increase annually by $10per

AWME MOU2022-25 Page6



yearonJuly1st ofeachsubsequent yearofthisMOU.  TheCAO willcheck and

boots lessthan twelve (12) months priorwhen requesting newsafety boots.  Approved
Protective Footwear Specifications:  

SteelToe/Plate

Puncture Resistant

Laced upwithanklesupport

OilResistant

IftheAWME chooses topurchase thesafety footwear with theapproved specs from
anon-vendor, theAuthority will reimburse upto $240.00peremployee, pertwelve
12) month period fortheacquisition, replacement andor/repairofsafety boots

purchase. Nomorethan one (1) pairofsafetyboots willbereimbursed inatwelve
12) month period. Each employee shallprovide original proofofpurchase and/or

repair forapproval bytheCAO, prior toreceiving reimbursement. Costs inexcess of
240.00istheresponsibility oftheemployee.   

Article 8. LEAVES

8.1 PaidTimeOff.  AWME areprovided withPaidTimeOff (PTO) which canbeused
forsuch things asvacation, sick leave, family leave, etc. PTOaccrual ratesarebased
upon length ofservice asdefined inthetablebelow. NewAWMEs earn22daysper
yearwhich then increases onedayperyearforthefirst6yearsofservice andthen
0.5 (onehalf) dayperyearofservice uptoamaximum of33daysperyear.  AWMEs
mayrequest PTOcash-outprovided anemployee has takenatleast 10daysofleave
during thepreceding yearandthatanirrevocable request ismade inonefiscal year
andpaidout inasubsequent fiscal year. Themaximum accrual forPTOshall be400
hours.  Newaccrual rateswillbegin onJuly1, 2022 based onthee
number ofservice years andwillnotbeapplied retroactively.  

AnAWME whoexceeds themaximum accrued hourswill receive apayment equal

check following thedatewhen themaximum wasexceeded, regardless ofthePTO
leave taken inthepreceding calendar year.  Inlieuofpayment, anemployee may
submit aleave request forforty (40) hours ofPTOormayelect todonate thehours
tothePaidTimeOffDonation Program.  
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Employment Days Hours accrued
Year accrued perbiweekly pay

peryear period

1styear 22 6.77hours/payperiod
2ndyear 23 7.08hours/payperiod
3rdyear 24 7.38hours/payperiod
4thyear 25 7.69hours/payperiod
5thyear 26 8.00hours/payperiod
6thyear 27 8.31hours/payperiod
7thyear 27.5 8.46hours/payperiod
8thyear 28 8.62hours/payperiod
9thyear 28.5 8.77hours/payperiod
10thyear 29 8.92hours/payperiod
11thyear 29.5 9.08hours/payperiod

12thyear 30 9.23hours/payperiod

13thyear 30.5 9.38hours/payperiod

14thyear 31 9.54hours/payperiod

15thyear 31.5 9.69hours/payperiod

16thyear 32 9.85hours/payperiod

17thyear 32.5 10.00hours/payperiod

18th yearto 33 10.15hours/payperiod
separation or
retirement

8.2 PTOCashOut.  Theabove PTOaccrual chart reflects anemployee whoregularly
works 40hours perweek.    

Thelength ofeligible service iscalculated onthebasisofananniversary year, which
isthe12-  

TousePTO, AWMEs mustmakearequest toandreceive approval fromtheCAO.  
Requests willbereviewed andconsidered based onanumber offactors, including
Seniority, business needs andstaffing requirements.  PTOispaidattheemployee's
base hourly payrateatthetimeitisusedanddoesnot include overtime orany
special formsofcompensation suchasincentives orbonuses.  
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AWMEs mayrequest cash-outofaccrued PTOhours. Themaximum combined
annual PTOcash-outpayments inacalendar yeariseighty (80) hours.  Further, the
AWMEmust irrevocably designate theamount ofPTOtobecashed-outonorbefore
December 1ofeachyearonaformtobeprovided bytheAuthority, which willbe
paid fromaccrued leave inthefollowing calendar yearandnolater thanthefinal
paydayofthatcalendar year.    

8.3 Catastrophic Leave Donation Program.  Intheunfortunate event thatanAWMEis
required totakeanextended periodoftimeoffforeither theirownserious illness or
animmediate family emergency, other employees mayopttodonate ortransfer
accrued PTOthat theyhave inexcess offorty (40) hours. Donations canbemade by
fillingoutaPTORequest Form andforwarding ittotheHuman Resources
Supervisor. Payroll willconfirm thedonated hoursandmake thetransfer totheSick
Leave Bank.  Toqualify fordonated PTOtheemployee musthaveaneed inexcess
oftheircurrent combined PTOandFlexible orManagement Leave balances.   

8.4 Management Leave.  Management Leave iscurrently onehundred twenty (120)  
sthours peryearaccrued January 1 ofeachyear.  Effective January 1, 2023,  

Management leavewillbereduced from120to60hours inexchange foraone-time
increase inbasepayof2.6%.  Salary Schedule, Attachment 2iseffective January 1,  
2023, andreflects thisbasepayadjustment.  

TheManagement Leave benefit allows anAWME totaketimeoffwithapproval of
theCAO, ortocash-outallorpartoftheManagement Leave balance. Management
Leave cannot becarried overbeyond thecalendar yearreceived andanyAWME
whohasanaccumulated balance asofthefinalpaydateofanycalendar yearwill
receive payment oftheaccrued hoursattheir thencurrent basehourly rateofpay.   
AWMEs notemployed asofJanuary 1ofanycalendar yearshall receive apro-rated
leave amount based onthenumber ofpayperiods remaining inthecalendar year.   
Should anemployee separate employment, anyaccrued Management Leaveshallbe

8.5 Holiday Leave.  AWMEs aregoverned bytheHoliday provisions set forth inthe
However, Cesar Chavez Day (March 31) and

Juneteenth
Birthday (February 12) willbeeliminated.   

TheAuthority recognizes thefollowing holidays forAWME represented
employees:  

January 1st

Martin Third Monday inJanuary

Third Monday inFebruary
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March 31st

LastMonday inMay

June19th

Independenc July4th

FirstMonday inSeptember

November 11th

Fourth Thursday inNovember

Fourth Friday inNovember

Christm December 24th
thDecember 25

AWMEs receive eight (8) hoursofholiday payattheir regular rateofpay.  AWME
employees aregranted oneFloating Holiday tobeusedattheAWME
subject toapproval oftheCAO. Requests fortheuseofafloating holidayshall
follow thesame rulesasPTOrequests.   

Article 9 SAVINGS CLAUSE

Anyprovision ofthisMOU, which conflicts withanyState orFederal statute, orExecutive Order
having thesameeffect aslaw, nowexisting orhereinafter enacted, ordeclared byacourtof
competent jurisdiction tobeunlawful, unenforceable, ornotinaccordance with applicable statutes
shallnotaffect theremainder oftheMOU which shall remain infull forceandeffect fortheterm
oftheMOU. Theparties willmeetassoonaspractical tonegotiate theeffects ofanyinvalidated
provision.  

Article 10 JOINT DRAFTING

Inrecognition ofthefact thattheparties hadanequal opportunity tonegotiate thelanguage of, and
draft, thisMOU, theparties acknowledge andagree that there isnosingle drafter ofthisMOU and,  
therefore, thegeneral rulethatambiguities aretobeconstrued against thedrafter is, andshallbe,  
inapplicable. Ifanylanguage inthisMOUisfoundorclaimed tobeambiguous, each partyshall
have thesame opportunity topresent evidence astotheactual intentoftheparties withrespect to
anysuchambiguous language without anyinference orpresumption being drawn against anyparty
hereto.  

Article 11 MODIFICATION

ThisMOUmayonlybemodified oramended byawritten instrument that isratified bytheAWME
andapproved bytheBoard ofDirectors oftheAuthority.  
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OnBehalf oftheSalinas Valley Solid WasteOnBehalf oftheAt-WillManagement
Authority: Employees:  

By:__________________________________ By:________________________________  
R. Patrick Mathews, General Manager/CAO Cesar Zuniga, Operations Manager

Date:___________________ Date:__________________  

By:________________________________  
RayHendricks, Finance &  
Administration Manager

Date:__________________  

By:________________________________  
Mandy Brooks, Resource Recovery
Manager

Date:__________________  

By:________________________________  
Brian Kennedy, Engineering and
Environmental
Compliance Manager

Date:__________________  

Attachments:  
1.Salary Schedule effective first fullpayperiod ofJuly2022
2.Salary Schedule effective January 1, 2023
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